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Activity 1 - Transforming the
heart of the Joondalup City
Centre

The City of Joondalup is embarking
on a journey to realise the vision of
Joondalup as the heart and soul of
the north. This Q&A session will
explore the City’s integrated
approach including the City’s place
activation and City Centre projects,
new destination brand “Uptown”,
Heartbeat Joondalup Town Team,
business support and engagement
and events.

Activity 2 -

7 Day Makeover + Heartbeat
Joondalup laneway
transformation

Empowering communities to
reinvent public spaces - hands on
presentation by Wellard Village
People and Heartbeat Joondalup
Town Teams
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Activity 3 -

Role of placemaking and
Town Teams in the
community wellbeing, local
economies and the ‘care
economy’

Discussion and inspiring examples
of positive impact of placemaking
and town teams on our
communities and local economies.

4PM BLOCK PARTY!




Sharon Wood-Kenney

Executive cultural navigator for South
West Kinships Cultural Immersions

Sharon is a proud Noongar Yamat;ji
woman with family ties across
Whadjuk Country.

A strong advocate for tough
conversations on disruption thinking,
challenging non-functioning systems
and cross-cultural awareness, Sharon
brings people together and with a
strong leadership style, working
through a complex cultural lens with a
scope beyond many.

Dean Cracknel

Co-Founder and Executive Director of
Place, Town Team Movement

Prior to Town Team Movement he
worked in local government for 12
years as a strategic urban
planner/placemaker and was Deputy
Chair of the first Town Team, the
Beaufort Street Network, for 4 years.
Dean has a wide range of experience,
from assisting local Town Teams,
facilitating education and training
programs, consulting services, giving
presentations and hosting workshops.
He loves drinking coffee, gardening,
brewing kombucha and is a football
fanatic across AFL, NFL and soccer. Ask
some questions about placemaking to
get him really talking!
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Jimmy Murphy
Co-Founder and Executive Director
Town Team Movement

Jimmy is one of the animating forces
behind the formation of the Town
Team Movement

Prior to cofounding Town Team
Movement, Jimmy co-founded Upbeat
Events, which worked with councils
and Town Teams to help produce
large scale community events like the
Subiaco Street Party, Mt Hawthorn
Streets and Lanes Festival, Vic Park
Summer Street Party and Light Up
Leederville Carnival.

Jimmy is 2023 Local Hero as part of
the Australian of the Year Awards.



PRESENTERS

Emma Show

Placemaker and Executive Director
Town Team Movement

Emma’s relationship with place
projects started with her involvement
in establishing an early town team in
her neighbourhood — Creative
Maylands.

She has over 15 years experience
working in local government, first in
strategic urban planning and then in

placemaking and place management.

She has collaborated to bring many
successful and enduring groups and
projects to life.

Her personal projects include a
passion for Danish design and
enjoying teas of all kinds.

Peter Kenyon OAM

Director Bank of I.D.E.A.S.

A community enthusiast and social
capitalist, motivated by the desire to
help create caring, healthy, inclusive,
connected and enterprising
communities, where all commmunity
members feel ‘they matter, belong
and can contribute’, and where
communities discover and mobilise
their strengths and transform
themselves.

Peter is especially passionate about
small rural town reinvention and has
worked with over 2000 rural
communities seeking to spark their
own ideas and invest themselves in
building sustainable economic futures.
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Patrycja Rosinska

Community and Place Specialist at
TTM, Portside Town Team co-founder

Patrycja is an experienced and
passionate Arts and Culture,
Community Engagement, Community
Development and Place Activation
specialist with a career spanning
across the private, not-for-profit and
public sectors in Europe and Australia.
She has two decades of solid expertise
in delivering high quality community
programs and strategies that create
opportunities for the community to
connect and engage and improve
liveability of local communities. She
strongly believes in the power of art,
culture, placemaking and empowering
communities to transform lives and
make our community a better place.



Sarah Quinton

Development Executive for the
Valuing Children Initiative

A former journalist turned political
campaigner, community organiser,
media adviser and strategic
communications specialist, has
worked for Ministers and Senators,
unions and the not-for-profit sector.
She campaigned for greater funding
into community mental health
supports for the WA Association for
Mental Health and ending
homelessness with the WA Alliance to
End Homelessness. Sarah advocated
fiercely for family and children
services in her community. She
understands that children’s voices are
central to developing progressive
systemic change.

Head Coach at Town Team
Movement, Wellard Village People
Town Team co-founder

Claire has over a decade of coaching
experience in the corporate sector,
specialising in creating team culture
and capacity building. She is
passionate about enabling people to
volunteer and developing connected
communities.

Claire’s greatest community project to
date is the 7 Day Makeover Wellard
Village where her Town Team, local
businesses and the local government
cut red tape to work together to
makeover their entire town centre in
just seven days.
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Pauline Wark

Place Activation Officer, City of
Joondalup

Pauline is a visual and social creative who
sees opportunities and space for
connection socially, spatially, and
environmentally to build sustainable
business and community outcomes. An
experienced community development
practitioner in local government with
degrees in Arts and Social Impact, and a
community enthusiast who is passionate
about social justice, the need for
belonging and sense of place. Her work
with the City has spanned the areas of
inclusive communities, volunteering, and
capacity building. She is currently working
on the implementation of the Small
Business Friendly Approvals Program,
Joondalup Place Activation Strategy and
the City Centre Place Activation Plan.
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ABOUT THIS PROFILE

The purpose of this Regional Profile is to provide an overview of the
population, occupation and job vacancy trends in the Murchison region, to
support discussions about Liveability in this region and the broader Mid West
Gascoyne region.

This region includes the shires of Cue, Meekathara, Mount Magnet, Murchison,
Sandstone and Yalgoo.

Australia has a highly mobile population and regional “liveability” has a strong
role to play in influencing people’s decisions about where to live. While
concepts of liveability vary from person to person, there are key indicators of
liveability that are common to most people. These are:

* Health Services

» Education Services

* Costof Living

*  Amenity

* Connection to Community
» Lifestyle and Opportunity

By focusing on developing their liveability across these six areas , regional
towns can become more successful in attracting the people that they need for
a strong and prosperous future. A deep understanding by regional leaders of
the liveability factors of their town will also ensure that any future “marketing”
of the town to attract new residents can be well-targeted.

r REGIONAL
- AUSTRALIA
S — NG

To be able to effectively attract new residents, it is important that regional
leaders have a deep and evidence-based understanding of their own
community - its past and its future.

This regional profile includes a summary of key population flows, population
projections, occupations, job vacancy and rental data for the region as a whole
and individual shires. Due to small cell numbers, population flows by
occupation have been restricted to shires with a population of approximately
500 people or more

This data provides an overview of how this region is changing, the types of
people occupations the region is attracting and losing, and what kind of skills
are needed in the region.

Data has been drawn from the Australian Bureau of Statistics’ Census of
Population and Housing, Jobs and Skills Australia, and the Western Australian
Government’s Western Australia Tomorrow population forecasts from 2016 to
2031.

The population forecasts provide five scenarios of population change: Band A
(low) to Band E (High), with Band C being the median. Across this region, all six
LGAs were forecast to decline based on these projections.

Census 2021 data has been used to track ‘internal migration’, which is the
movement of people from one place in Australia to another. In this Profile it
shows the number and characteristics of people who moved into or out of
LGAs in the Murchison region between 2016 and 2021.
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IS THIS REGION GROWING AND HOW DOES IT COMPARE T0 PROJECTION? A\
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Murchison (ERP at 30 June)! Murchison Region

2900 * The population in the Murchison region has increased between
2800 2016 and 2022, from 2,417 to 2,816
2700
2600 * The growth rate was higher during than prior the COVID-19
5500 pandemic, but slowed between 2021 and 2022.
2400 * Allscenarios in the Western Australia Tomorrow population
2300 forecasts suggest that the Murchison population will gradually
2200 decline, even in Band E which is the most optimisticamong the

2016 2017 2018 2019 2020 2021 2022

scenarios and the closest to the actual growth path.

Murchison Population Projections?
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Meekatharra Population Projections
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* The Meekathara population increased
between 2016 and 2022, but the growth
slowed down between 2021 and 2022.

* This growth pathis beyond all the
scenarios of the population forecasts by
the Western Australian government.
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Mount Magnet Population Projections
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* Similarly, Mount Magnet’s population
increased between 2016 and 2022, but
the growth slowed down between 2021
and 2022.

* Since 2019, this growth has been well
beyond all population projection
scenarios.

Source:
Western Australia Tomorrow population forecasts & ABS
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Cue Population Projections
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The population of Cue decreased between
2016 and 2018, but has since increased,
with the growth slowing down between
2021 and 2022.

The growth path is close to the baseline
forecast (Band C) between 2016 and 2018,
but is approaching Band E - the most
optimistic projection - after 2018
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Murchison Population Projections
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* Murchison’s population decreased
between 2016-21 and remained at 108
between 2021-22.

* The population declined more quickly
than the baseline forecast (Band C),but
has also stabilized earlier.
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Sandstone Population Projections
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The population in Sandstone has been
increasing since 2016, with the growth
slowing down between 2021-22.

Though showing a trend of intersecting
Band E, the growth path is different from all
projection scenarios — which indicated that
the population was projected to decline.

Source: Western Australia Tomorrow population forecasts & ABS
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« Different from all projections, the
population increased slowly except
between 2019 and 2020

* Ingeneral, the population is relatively
stable across the years and not showing
the decline projected in the forecasts.
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WHAT OCCUPATIONS ARE MOVING IN AND OUT OF THIS REGION? A\
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Murchison (Population by Occupation, Usual Residence) Murchison Region

i~ Population by Occupation
o * In 2016, the top three occupations were managers
%0 (176), machinery operators and drivers (175), and
60 I l I l I professionals (156); but in 2021, professionals were
30 . .
; 1 | replaced by technicians and trades workers.
Managers  Professionals Technicians ~ Community Cle{rlc.alan.ci Sales Workers  Machinery Labourers N Among the occupations, machinery operators and
and Trades  and Personal Administrative Operators and . e
Workers Service Workers Drivers drivers (+17.7%) and technicians and trades
Workers workers (+12.4%) grew most rapidly.
2016 2021 . .
|l H  Whereas professionals (-35.3%), clerical and
administrative workers (-9.2%), and managers (-
Murchison (Internal Migration by Occupation, Usual Residence)*# 9.1%) experienced significant decline.
>0 Internal Migration by Occupation
40
30 * Net gain of machinery operators and drivers (+41),
20 technicians and trades workers (+25), managers
10 I I (+8), professionals (+8), and community and
0 — [ ] | = personal service workers (+4).
Managers  Professionals Technicians Community  Clericaland Sales Workers  Machinery Labourers .
and Trades  and Personal Administrative Operators and * Net IOSS of l.abourers (‘13), clerical and
Workers Service Workers Drivers administrative workers (-3), and sales workers (-3).
Workers
Source:
Inflows & Outflows Census 2016 and 2021

*Missing bars mean the value s 0.
#No reliance should be placed on small values.



Meekatharra (Internal Migration by Occupation, Usual Residence)*#
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* Net gain of all other occupations except clerical and
administrative workers (-3) and sales workers (+0)

Source:

Census 2016 and 2021

*Missing bars mean the value is O.

#No reliance should be placed on small values.
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Mount Magnet ((Internal Migration by Occupation, Usual
Residence)*#
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* Net gain of professionals (+7) and machinery operators and
drivers (+3)

* Net loss of labourers (-11) and community and personal service
workers (-3)
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WHAT SKILLS ARE THE REGION LOOKING FOR? A\
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In the Pilbara & Kimberley IVI (Internet Vacancy Index) region, which Gascoyne is part of, the most needed occupations have always been
technicians and trade workers and professionals

But the above is not the whole story: Between Sep 2020 and Sep 2023, the top three occupations that grew the fastest in terms of job
vacancies were clerical and administrative workers (by 77.2%), sales workers (by 76.8%), and professionals (by 73.0%). At the same time,
the vacancies for community and personal service workers and managers also increased by 64.8% and 60.5% respectively

Pilbara & Kimberley (Internet Vacancies) Pilbara and Kimberley IVI Region
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e MANAGERS e PROFESSIONALS

TECHNICIANS AND TRADES WORKERS COMMUNITY AND PERSONAL SERVICE WORKERS
e CLERICAL AND ADMINISTRATIVE WORKERS e SALES WORKERS
e MACHINERY OPERATORS AND DRIVERS e  ABOURERS

Source: Jobs and Skills Australia Internet Vacancy Index Report September 2023 release
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THE REGIONAL AUSTRALIA INSTITUTE

info@regionalaustralia.org.au
(02) 62603733

www.regionalaustralia.org.au/home/

&6 | of

www.rebalancethenation.com.au/

www.linkedin.com/company/regional-australia-institute
www.facebook.com/RegionalAus

www. twitter.com/RegionalAus

O¢—+5

www.instagram.com/regionalaus




	17.2.1 FOF - Financial Report SoM - Oct 23 v1.2.pdf
	FOF - Compilation Report SOM - Oct 23 v1.2.pdf
	FOF - Financial Report SoM - Oct 23 v1.2.pdf

	19.1.1 - 5.3 Roadhouse Fuel - 23.09.21.pdf
	Well-being
	Objectives
	Application
	Details
	Previous

	19.1.2 Roadhouse Fuel Review Nov 2023.pdf
	FuelGraphs18.11.23
	FuelPriceComp

	19.2.1 Murchison Shire Information Statement 2023.pdf
	Introduction
	Raison D’etre
	Structure and Functions of Council
	1 Establishment
	2 Structure
	3 Function
	Roles of Council, the Shire President, Councillors and the CEO Council
	The Shire President
	Councillors
	The CEO
	Regional Involvement
	Agendas
	Minutes
	Service to the Community


	Public Participation
	Access to Council Documents
	Freedom of Information Operations
	Procedures and Access Arrangements
	FOI applications are to:
	FOI Charges:
	Access Arrangements
	Notice of Decision
	Refusal of Access


	20.1.2 Extract Murchison Regional Profile - RDA Mid West Gascoyne.pdf
	Slide 1
	New Bookmark
	Slide 2: About this profile
	Slide 3: Is this region growing and how does it compare to projection?
	Slide 4: Is this region growing and how does it compare to projection? 
	Slide 5: Is this region growing and how does it compare to projection? 
	Slide 6: What occupations are moving in and out of this region?
	Slide 7: What occupations are moving in and out of this region?
	Slide 8: What skills Are the region looking for?
	Slide 9
	Background
	The Task
	Information gathering
	Timeframe
	Slide 1: Murchison Region: housing options Paper
	Slide 2: contents
	Slide 3: Executive summary
	Slide 4: Introduction
	Slide 5: Introduction
	Slide 6: Land and Housing challenges
	Slide 7: Land and Housing Challenges | land and housing Market attributes
	Slide 8: Land and Housing Challenges | land and housing Market attributes (Cont.)
	Slide 9: Land and Housing Challenges | Key challenges and opportunities
	Slide 10: Land and Housing Challenges | Engagement outcomes on key issues
	Slide 11: Land and Housing Interventions
	Slide 12: Land and Housing Interventions | Land and Housing Levers
	Slide 13: Land and Housing Interventions | Decision tree
	Slide 14: Land and Housing Interventions | Potential Interventions 
	Slide 15: Land and Housing Interventions | Policy Controls & Information Development
	Slide 16: Land and Housing Interventions | enabling infrastructure
	Slide 17: Land and Housing Interventions | direct investment
	Slide 18: Land and Housing Interventions | incentives / subsidies
	Slide 19: Priority Areas of Focus
	Slide 20: Priority areas of focus | Overview
	Slide 21: Priority areas of focus | collective action
	Slide 22: Priority areas of focus | Collective Action (Cont.)
	Slide 23: Priority areas of focus | Collective Action (Cont.)
	Slide 24: Priority areas of focus | Collective Action (Cont.)
	Slide 25: Priority areas of focus | Collective Action (Cont.)
	Slide 26: Priority areas of focus | Temporary housing for workers
	Slide 27: Priority areas of focus | Temporary housing for workers (Cont.)
	Slide 28: Priority areas of focus | Next Steps
	Slide 29: Priority areas of focus | Next Steps (cont.)
	Slide 30: Additional Analysis
	Slide 31: Appendix | Data sources and definitions
	Slide 32: Appendix | Dwelling characteristics
	Slide 33: Appendix | population
	Slide 34: Appendix | Rental market
	Slide 35: Appendix | Murchison sub-region 
	Slide 36: Appendix | Shire of Cue
	Slide 37: Appendix | Shire of meekatharra
	Slide 38: Appendix | Shire of mount magnet
	Slide 39: Appendix | Shire of sandstone
	Slide 40: Appendix | Shire of wiluna
	Slide 41: Appendix | Shire of yalgoo
	Slide 42: Hypothetical Development Scenarios
	Slide 43: Appendix B | Hypothetical Investment Returns
	Slide 44: Appendix B| Scenario 1 A Housing Alliance (Strata)
	Slide 45: Appendix | Scenario 2 A Housing Alliance (Freehold)
	Slide 46: Appendix | Scenario 3 The Status Quo
	Slide 47: Grant Benefit Examples on Interest Payment Obligations
	Slide 48: COVID-19 AND THE POTENTIAL IMPACT ON DATA INFORMATION
	Slide 49
	Slide 50




